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Learning to Learn

 

The capacity to learn is a gift; the ability to learn  
      is a skill; the willingness to learn is 
    a choice      - Brian Herbert

One of the things which most astonishes me about Mike Clark, is his ability to actually LEARN. I
met him in the days when he was travelling extensively and training - that year, of the 365 days in
the year, he spent over 230 away from home, sleeping enroute to somewhere else. Yet somehow in
that he made time to read constantly and convert those streams of new information into practical
actions which benefit both himself and clients all over the world.  This learning lifestyle is in itself a
learned practice, and not simply a natural stroke of good fortune.
 
 
At the start of our lives, the actual practice of learning comes more or less naturally to people.  We
are born without speech or motor coordination and usually within a few short years have learned an
entire language, and become adept to various degrees at getting ourselves around.  Driven by
internal desires to become more than what we currently are, we shape bumbling words till we are
understood, and take shaky steps which soon turn to confident strides.  Learning is in our DNA.
 There are various attitudes towards learning, which affect the approach with which people take on
learning, and the outcome it has.  
 
 
Four tips on the practice of “Learning to Learn”.
 
 
Focus On The Goal. While learning can be fun, it is not always so.  Having an end goal which
motivates you to press on through the difficulties is critical.  While there are a few people who learn
for the sake of learning, for most of us it has a point - motivated in the same way that we were as
infants, the goal is to get us beyond our current inability to a place where we are confident. The
clearer and more desirable that goal is, the more motivating we will find it.
 
 
Learn to Use Your Own Process. While learning is a generic term, there are many pathways to
the same apparent outcome and not all learning paths are equal.  Mike’s ability to learn via auditory
methods (aka listening to narrated books) is superb for him, but the pathway has little value to me
as a kinesthetic learner. I have to DO to learn, strongly supported by visual and (interestingly for
this introverted personality type) by participating in discussion about the new learning. I have
learned to use my own knowledge of myself in my somewhat-sketchy ability to remember people’s
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names, especially when meeting them in a networking situation where audio (my weakest learning
pathway) is the sole means of inputting the new information.  With almost all but the most common
of names, I draw a visual picture (a kinesthetic imagination) with the person and their name - for
some I “see” the letters of their name being written as I ask how that particular name is spelled,
with others I ask for the origins of the name, creating an association in my mind of the threads of
that name, and for others, I picture them beside a person or identity of same name, creating a
visual similarity that will enable me to draw their name from my memory as I need. In the practice of
knowing yourself, the particular value of knowing your learning style cannot be stressed.  Identify
what works for you, and use the process to deepen and get the most value from your learning
experiences.
 
Choose Your Hard. We all have experienced the frustration of not understanding, or of being in a
position which we feel the bitter sting of inability. Sometimes the fear of this keeps us from entering
a learning situation. We must use perspective to help us understand the choices in front of us
today.  It is hard learning a skill which employers will value - but it is also hard being “on the bones
of your bum” so to speak, and unable to get a job. It is hard learning to manage your business as
you expand - but it is also hard seeing it crumble because you didn’t make the time.  It is hard to
make time to exercise and eat healthily - but it is also hard living with the cost of not having done
so.  It is hard learning to manage differing personalities - but it is also hard living with the damage
that lack of understanding those differences brings.  Knowing that we have a choice to not remain
in the weaker place is a strongly empowering motivator for learning.
 
 
Practice. Practice. Practice. I cannot understate the value of practice - of practicing to the highest
standard you can manage. Of going over basics, repeating processes, committing to the discipline
of learning.  If you begin something and make no mistakes, you are not learning - you already know
how to do it.  Learning involves input, measurement, failure, adjustment, retrial, assessment,
failure, input, adjustment and so on as we slowly learn the nuances of our field.  Putting priority on
the regular practice of this process fast-tracks your growth in ability.
 
 
Learning has the ability to set you free. It releases potential.  While not easy, it is both empowering
and satisfying to conquer a new discipline, bringing growth and perspective which reaches across
other areas of your life in transformational ways.  
 
 
Here’s to your success as you choose to grow, and become the best version of yourself possible
with the resources at your disposal.


